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% of care experienced young people with a positive destination, 

9 months after leaving school

Educational outcomes for 

looked after children, 17/18

Quiz: importance of focusing on equality

% of disabled people employed in Scotland in 2017

Annual 

Population

Survey, 2017

% of people aged 50+ years employed in Scotland in 2017

Annual 

Population

Survey, 2017



% of Scottish company directors who were female in 2016 

Scottish Government, 2016

1 in 61 in 4

How many children in Scotland were living in relative poverty in 

2014-17 (after housing costs)?

1 in 10

National and Official Statistics

Quiz: importance of focusing on equality

% more applications that ethnic minority people have to make to 

get a positive response than a white person of British origin

Centre for Social Investigation, Oxford University, 2018



% of mothers aged under 20 years employed, compared to 

those aged 25+ years

Growing up in 

Scotland study

Quiz: importance of focusing on equality

% of Muslims unemployed, compared to the general population

Women and Equalities Committee (2016)



Quiz: importance of focusing on equality

% of LGB young people who left school due to bullying

LGBT Youth 

Scotland, 2017

1 in 3

In a recent survey, how many employers admitted they would be 

‘less likely’ to hire a transgender person?

1 in 5 1 in 10

Crossland Employment Solicitors survey 



Additional Support for Learning Act

relates to our School Service Offer

post-school transitions

Equality Act

relates to all customers

Equality Impact Assessments

Children & Young People Act

Getting it right for every child

Corporate Parenting

Legislative and policy context



Broad definition

Key principles of our inclusive approach

Inclusive language

Partnerships

Capacity of staff

Aspirational



CIAG Service Offers and equality

Primary to 
Secondary 
transition

Early 
secondary 

school

Senior 
secondary 

school

Post-
school

Early intervention

Longer time to support

Early start to planning for 

post-school

Subject choice

Challenge stereotypes

Widen options

Engage with parents / carers

Intensive support

Level and type of support needed –

personalised approach

Post-school transitions

Extended support

Warm handover

Longer to support those 

who need it



CIAG Equality Action Plan: 2019

Wide focus
Protected characteristics: age, disability, gender, ethnic minority, 

pregnancy & maternity, religion & belief, sexual orientation, transgender

Additional characteristics: ASN, care experience, poverty

Development
Evidence: research & customer feedback, performance information

Consultation: internally + externally with range of equality-focused partners

Evidence-based need identified – action – outcome – measure 

Actions
Cross-cutting: capacity, inclusiveness, data, apprenticeships

Specific (customer experience): promotion, resources, information, messaging

Intersectionality & differentiation



Corporate Parenting Plans: 2016, 2018

Development
Aim: to address the poorer outcomes for people with care experience

Drivers: Children and young people act (2014), Scottish Government guidance

Consultation: internally + externally with partners and young people

Reporting: requirement under Act to report on progress annually 

Actions
CIAG: support in school and after school

Employment: opportunities in employment, funding support for MAs

“Would this be good enough for my child?”

Broad definition
Types of placement: foster care, residential, kinship, looked after at home

Scope: any experience of being in care, including past experience



Discussion and questions

Was there anything from the quiz that surprised you?

Reflecting on the day so far, what will you as a 

practitioner do differently?

Was there anything from this workshop you want to find 

out more about?

Questions?



Thank you.


